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Godalming

Town Council

Senior Salaries

Local authorities are required to publish, under the Accounts and Audit Regulations 2015, the following information in regard to senior salaries:
e The number of employees whose remuneration in that year was at least £50,000 in brackets of £5,000;
e Details of remuneration and job title of certain senior employees whose salary is at least £50,000;

o Employees whose salaries are £150,000 or more must be identified by name.

Senior Salaries at Godalming Town Council

Chief Executive Officer — (£70,000 - £75,000)

Job Title | Responsibilities Salary Band Bonuses | Benefits
in Kind

Chief Proper Officer for Godalming Town Council SCP 50-54 Nil Nil

Executive | ¢« Strategic leadership of the council, working with Members, staff, partners and £64,373 - £72,307

Officer other tiers of local government to deliver the Council’s aims and objectives as

set out in its Corporate Plan.

Lead work with key partners ensuring delivery of agreed objectives and targets
The Council’s statutory ‘Chief Financial Officer’ as set out in s.151 of the Local
Government Act 1972

Monitoring of all revenue and capital budgets for the council, achieving the
financial objectives set by the Council

Management of contract letting for all capital and revenue contracts and
tenders, achieving best value

Work with the senior management team to identify and develop business
opportunities.

Provide advice to the Mayor and Councillors on matters of civic protocol,
statutory powers and public affairs generally

Oversee the arrangements of, and where appropriate participate in, civic
ceremonial events
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Deputy Chief Officer — (£50,000 - £55,000)

Job Title | Responsibilities Salary Band Bonuses | Benefits
in Kind

Deputy Deputy Proper Officer for Godalming Town Council SCP 42-45 Nil Nil

Chief e Council’'s senior support officer, deputising for the Chief Executive Officer in | £53,460 - £57,139

Officer their absence,

holds specific delegated authority for Human Resources, The Environment
& Planning

Part of the Senior management of the council, working with Members, staff,
partners and other tiers of local government to deliver the Council’s aims
and objectives as set out in its Corporate Plan.

Work with key partners ensuring delivery of agreed objectives and targets
identify and develop business opportunities.

ensures operational continuity, policy compliance, and strategic progress
across core functions

Contribute to the delivery of the Council’s vision, goals and core values
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